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OPEB in California Teacher Contracts

Over 900 CIA Chapters

LLess than 50%%6 offer seme: form: of
OPEB

Less than 10% offer ifetime health
PENETILS

Tleachers and District share: cost of
nealth benefits

Typical henefits are up terfive years
nealh benefits I retire prier 1o age
65

62%0 of retired educators age 65
andl elder do net receive any.
financial assistance inl thelr health
care coverage from thelr employer
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CalSTRS Survey Results
20031 vs. 2007

eSame level of coverage as working educators for life
decreased from 3% to 1%

eSame level of coverage to age 65, then no payment
Increased from 36% to 39%

eReduced payment to age 65, then NO payment
Increased from 18% to 28%

No payment for retired employees decreased from
20% to 19%
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Locally: Negoetiated
Contract Benefits

39%0 Off teachers, receive
COVerage untill 65 threugh
contract Negetiatens

Usuially reguires; teni to fifteen
CONSecutive years ofi Service in

district

STIRSI changes have deferred
fetirement te average age of 61

pical henefit new: abeut three
10 fieUr: years

Feacher may not e Viedicare
eligible
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Evolution ofi OPEB 1ni California
Teacher Contracts

ALLL benefits negetiated locally,

Post-employment health
PENETitS to attract teachers, C@,
especially in urban; areas

Locall bargaining| teams tradead
dollars en' schedule: ferr OPEB

Lifetime: benefits exist s |
primarly. IR large: urean g

chapters

Recent trends indicate: Very.
few chapters adding this
PEREefit
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IHow! te Report ORPEB fier California Tleachers

\Wiat: are: the: proper:
vVariaples tor consider?

IHistery of retention’ and
tUrNGVEr: rates

ASsUmptiens Used inlrate
prejection
Feacher demogiapnics
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Response firomi Standard & Poors

e lhelieve that, With or Without the: prefunding
off OPEB iabilities, most empleyers will lbe: able
10 continue to meet thelr engoing OPEB' cost
[eguirements Without an adverse: effect on credit
guality.” OPEE' costs will'be Worked Into’ hudgets

and willFneed tore adaressed, alonal With other
nermal costs of providing SerVvices.

S & P’'s “OREB' Liabilities; Pese: Minimal Neartermi Rating Risk for Public Einance
Credits,” December 4, 2006, p. 2.

California Teachers Association /
NEA




District Savings on Retirement

Concept of
“reakage”

Impact e declining
enroliment

SaVvings 61 non=
feplacement
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Negoetiations Implications

ARy BEREit N the contiiact
can only ke chaneed by,
“Ge0a0! Falth Bargainingr
Petween the parties

Past five years, imany/
chapters received less in
Salary tormaintain active and
retiree health benefits
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It's the Health Care Costs, “Stupid”

OPEB' only: health insurance

Cost driver for OPEB needs
1o be controlled

irend towardrPBM, Centers
off Excellence;, Value
PUrchasing

Single Payer eliminates
reperting requirement

California Teachers Association /
NEA




Next Steps...

REmMember, It is a
REPORTING reguirement

28y as \V/ou g0 does Work

Need for jeint effiert 1y
Laper and Management o

work tegether and:find _
MUTUALLY: agreeable Al

selutions
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