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Background and Notes

* In order to lay the groundwork for the remaining Commission hearings, staff
has developed the following working document.

e This document will be reviewed at the hearing on September 21, 2007.

* This document proposes three, broad concepts that tie back to the
Executive Order which created the Commission.

It also outlines potential discussion items that could be taken up under each
of the three concepts. These items are based on public comment, expert
witness testimony and Commission input from previous hearings.

« This document is still pending Commissioner review and input. During the
September hearing, Commissioners may identify changes to both the broad
concepts and the list of potential discussion items.

» Please note: The discussion topics included in this draft may be considered
at a future Commission hearing. In addition, this document should not be
used as an indicator of potential recommendations by the Commission.



A competitive, affordable benefits package serves the public
good by enabling public employers to recruit and retain
gualified public employees.

The costs of promised benefits should be fully identified and
known. The process for funding those benefits should be
clear, easily understood, and actuarially sound.

In order to build awareness, support, and trust by taxpayers,
Including the employees of public agencies, the process
through which benefits are adopted, modified and/or paid for
needs to be open, transparent and defensible.




A competitive, affordable benefits package serves the public

good by enabling public employers to recruit and retain qualified
public employees.
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The costs of promised benefits should be fully identified and

known. The process for funding those benefits should be clear,
easily understood, and actuarially sound.
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In order to build awareness, support, and trust by taxpayers,
Including the employees of public agencies, the process through

which benefits are adopted, modified and/or paid for needs to be
open, transparent and defensible.
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