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My name is Ralph Bicker. I worked for the City of Pasadena as a Civil Engineer for
almost 38 years, 1949-1986.

While working for Pasadena they paid the cost of my medical insurance, I always had to
pay the cost for the Medical Insurance for my wife and 3 children.

When I retired in December of 1986, the City decided that they would generously
contribute $1.00/month toward the cost of my medical insurance. I do not remember
exactly what that coverage cost me in 1986, but I think it was less than $100/mo.

Over the first 15 years or so of my retirement Pasadena continued that gemerous
contribution toward the cost of my medical insurance coverage. In fact they even went
so far as to increase their contribution toward that insurance each year by $1.00/month,
until their contribution reached $16.00/ month about 5 years ago. By that time my “out
of pocket cost” for a supplement to Medicare coverage” had increased to about
$600.00/month.

At that time Pasadena decided to pull most of its current employees, as well as all of its
retirees, out of the State sponsored PEMHCA health insurance program and offered us
retirees a supplement to Medicare program that was tied to the plan they were offering
their cutrent employees. That coverage raised my out of pocket cost by well over
$100.00/month above what 1 had been paying under the PERS (PEMHCA) coverage.

Then about 2 4 years ago Pasadena went back into the PERS PEMHCA program when
the cost of it’s (outside of PERS PEMHCA) plan went “through the roof’. The retirees
were all happy to get back into the PEMHCA program, and this year I am now paying
$750.00/month for the PERS PEMHCA coverage in addition to the $172.00/month for
Medicare while Pasadena is paying a total of about $19.00 toward my health insurance.

You might ask me why I don’t go into one of the less costly HMO plans? My answer to
that is that my wife (of over 58 years) has a long time pre-existing medical condition so
that no other insurance company will even talk to us. Even if they would she would
probably not be alive today if we had to go through “all the hoops and pre-approvals” that
the HMO’s make you go through to see a medical specialist.

While serving the “Retired Public Employees Association” (RPEA) as a “volunteer Area
Director” for 6 years (1998-2004), covering Chapters of retirees in Los Angeles, Ventura
and Santa Barbara Counties, I found that my experience in Pasadena was not unique.
Many Public Agencies and Classified School retirees are being treated similarly.



